
 
 

Overview 
The National Defense Authorization Act for FY 2006 – Conference Report 

 
Conferees authorized $441.54 billion in budget authority for the Department of Defense (DoD) and the national 
security programs of the Department of Energy.  This includes $76.9 billion in procurement funding, $70 billion for 
research, development, testing and evaluation and $108.9 billion for military personnel.  Specific provisions include: 
 
• A 3.1 percent across-the-board pay raise for our men and women in uniform. 
 
• An additional $50 billion in supplemental funding to support the war on terror’s operational costs, personnel 

expenses and procurement of new equipment. 
 
• Ensuring America’s intelligence gathering capabilities remain an effective tool in the war on terror by 

protecting American military personnel and intelligence agents from civil and criminal lawsuits. 
 
• Funding for force protection needs in Iraq and Afghanistan: Up-Armored High Mobility Multipurpose Wheeled 

Vehicles (“Humvees”), tactical wheeled vehicle recapitalization and modernization of the most heavily used 
vehicles, night vision devices and improvised explosive device counter-measures, including jammers. 

 
• Focusing on the need to rein in the escalating costs of major procurement programs and calls for acquisition 

reform to ensure that critical warfighting needs are met.  The conference report requires DoD to evaluate and 
monitor changes in baseline cost estimates, holds DoD accountable and sets strict standards regarding accounting 
and cost management. 

 
• Increases of 10,000 Army and 1,000 Marine active duty personnel.  
 
• Increasing reenlistment bonuses for active duty members from $60,000 to $90,000. Increasing enlistment 

bonuses for new recruits from $20,000 to $40,000. Increasing the maximum amounts paid for reserve 
enlistments and decisions by reservists to affiliate with Selected Reserve units from $10,000 to $20,000. 

 
• Increasing the maximum amount of hardship pay from $300 to $750 per month.  Conferees also authorize the 

Secretary of Defense to grant hostile fire pay and imminent danger pay retroactively to avoid gaps in pay. 
 
• A death gratuity payment of $100,000 to families in all cases in which service members die on active duty.  The 

conference report also provides that an additional $150,000 be retroactively paid to survivors of all military deaths 
that occurred on or after October 7, 2001, to compensate for the increase in Servicemembers’ Group Life Insurance 
coverage from $250,000 to $400,000 that became effective for all military members on May 11, 2005. 

 
• Enhancing benefits offered to reservists and their families under TRICARE.  Mobilized reservists continue to 

be eligible for TRICARE Reserve Select (TRS); and the conference report would permit a reservist up to 90 days 
after release from active duty to decide whether to commit to continued service in the reserves and enroll in TRS.  
Under current law this decision must be made before release from active duty, during the normally hectic 
demobilization process.  The conference report would also extend health care benefits for qualified members, 
extend health care coverage for family members six months beyond the death of a member enrolled in TRS and 
permit a member of the Individual Ready Reserve, who is otherwise qualified benefits under TRS, one year to 
transfer to the Selected Reserves while maintaining eligibility for TRS.  Additionally, the conference report 
authorizes new TRICARE Standard coverage and defines categories of eligibility for all members of the Selected 
Reserve, and their families, who commit to continued service in the Selected Reserve.  
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